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CHARLOTTE FISHMAN (California) 
Date of admission to practice: 1979 
Present position: Executive Director, Pick Up the Pace 
Size of firm: 1 
Year became a NELA member: 1992 
Names of NELA Affiliates: California Employment Lawyers Association 
(CELA) 
Percentage of legal work devoted to the representation of employees and/or 
their interests: 100% 
 

 
I believe that one of the biggest challenges facing NELA today is preserving 
the vitality of laws enacted to ensure equal employment opportunity. An  
increasingly conservative federal judiciary has emboldened the defense bar 
to push the courts to adopt restrictions on evidence (e.g., “stray” remarks, 
“me too” evidence), to impose heightened standards of proof, and to grant 
summary judgment in cases that clearly present factual disputes that should 
be decided by a jury. Even the ability to obtain discovery under the Federal 
Rules of Civil Procedure is at risk. 
 
In addition, the poor economy and years of public vitriol directed at “greedy trial lawyers” has soured the public 
mood against our clients. In this climate, I believe NELA must continue to encourage and assist members to 
become actively involved at both the state and national levels to preserve employees’ access to justice. In 
addition to legislative, amicus, and judicial nomination activity, NELA should also be encouraging and training 
our members to engage in public media advocacy in support of workers’ rights. 
 
This past year CELA launched CELA VOICE, www.celavoice.org, a blog “promoting fairness and equity in the 
workplace.” By providing training opportunities and editorial feedback, my two co-founders and I have helped 
CELA members to publish persuasive opinion pieces targeted to a mass media audience. I would like to share 
our experience with other interested affiliates and members. 
 
If re-elected to the NELA Board, I will continue to work with The Employee Rights Advocacy Institute For Law & 
Policy to expand NELA’s cutting edge work in the field of stereotype discrimination and hidden bias. The recent 
media attention focusing on the need for professional diversity on the federal bench provides a wonderful 
opportunity to apply these concepts to the judicial selection process. 
 
I have practiced plaintiffs’ employment discrimination law for over 25 years, as a staff attorney for the California 
Department of Fair Employment and Housing, a solo practitioner, and as Director of the Higher Education 
Legal Advocacy Project for Equal Rights Advocates. Over the past decade I have been actively involved in 
NELA and CELA. I regularly contribute to The Exchange and its CELA equivalent. I have authored and co-
authored amicus briefs, attended Lobby Days, organized and presented panels on stereotype, hidden bias, 
and gender discrimination, and have been a co-convener of NELA and CELA seminars on Stereotype and 
Hidden Bias. I was co-chair of the NELA Hidden Bias Task Force that worked with the Honorable Bernice B. 

 



Donald to develop training on understanding and evaluating stereotype evidence in employment discrimination 
cases for federal judges.  
 
NELA has been and continues to be an inspiring community for me. I would be honored to continue on the 
Board and to help build NELA’s future. 


